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Diversity in Pediatrics Department Leadership Positions

Michael D. Cabana, MD, MPH -, Pedro A. de Alarcon, MD®, Erin Allen, MHA®, Xylina D. Bean, MD",
Patrick D. Brophy, MD, MHCDS™", Laura Degnon, CAE®, Lewis R. First, MD, MSc®, Phyllis A. Denngn_.r MD'""",

Juan C. Salazar, MD, MPH'*'

? Charles Schieien, MD™*'>, Joseph W. St. Geme, Ill, MD"®"

Lilia Parra- Hﬂme, MD'2, and Leslie R. Walker-Harding, MD*'*

in the pediatsic workforce and pediatric academic
leadership, aiming to achieve greater numbess of
pediatricians who are under-represented in medicine
(URM)." A department chair can play a prominent role in
pricrinzing URM recruilment as well as retendon. In addi-
tion, if the chairs themselves self-idennify as URM, they can
dlso serve as visible leaders and role models for current and
future URM traimees and faculty.” Other leadership roles,
such as vice chair, division chief, fellowship director, or clinic
director may have a similar effect.
To understand the current diversity in leadesship positions
in academic pediatrics, we conducted a survey of medical

T here is a recognized need to promote greater diversity

Islander, and/or mainland Puerto Rican. The definition
also inclodes individuals who come from disadvantaged
backgrounds.

We asked all chairs to describe their personal URM starms.
In addirion, we asked chairs to provide information about the
Lotal number ol posilions and the number carrently hlled by
URM faculty for each of the following leadership positions in
their department of pediatrics: vice chairs, division directors,
fellowship dmectors/program dmrectors, and chmc directots.

We used simple counts and descriptive statistics. We used
¥ tests and t tests to assess for differences between respond-
ing institutions and non-responding institutions. To assess
for the generalizability of the results to all the AMSPDC in-
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Figure. Comparison of URM percentages of medical students, pediatric traineas, faculty, and leadership.




Pediatric Department Approaches to Promote Diversity, Equity,
and Inclusion

Michagl D. Cabana, MD, MPH'**, Pedro A. de Alarcon, MD®, Erin Allen, MHA", Xylina D. Bean, MD®, Patrick D. Brophy, MD,
MHCDS™" ", Loretta Cordova de Ortega, MD®, Laura Degnon, CAE®, Lewis R. First, MD, MSc'”, Phyllis A. Dennery, MD'" "7,
Juan C. Salazar, MD, MPH™™"" Charles Schleign, MD™*"®, Joseph W. St Geme, Ill, MD'""®, Lilia Parra-Roide, MD"®
and Leslie R. Walker-Harding, MD"**

hildren represent the leading edge of demographic

changes and the growing diversity of the US. Accord

ing to the US Census, as of 2021, "minority” (Non
Hispanic Black, Non-Hispanic Astan, Native Amerncan, and
Hispanic) children now constitute 44.9% of the childhood
population less than 18 years of age. By 2050, it is projected
that this will grow to over 50%.

The pediatric workforce that cares for these children does
not mirror these demographics. Physicians from these demo
graphic groups are under-represented in medicine (URiM).
The Association of American Medical Colleges (AAMC) defi
nition of URIM” refers to those racial and ethnic populations
that are underrepresented in the medical profession relative
to thetr numbers in the general population. This definition
includes individuals who identify as African American and/
or Hlack, Hispanio/latino, Native American (American In
dians, Alaska MNatives, and MNative Hawaiians), Pacific

| P . [ [ D, . B § TR |

Jb

NOTES FROM THE ASSOCIATION OF Fg @ %
MEDICAL SCHOOL PEDIATRIC DEPARTMENT CHAIRS, INC. = .=o=. s

s ™

Accreditaton (COCA) accredited osteopathic medical school
or Chatr of a hospital sponsored Department of Pediatrics that
is affiliated with an LCME or COCA accredited allopathic
medical school and that has an ACGME-approved pediatric
restdency program. The inclusion of osteopathic colleges was
relatively new at the time of the survey; 148 (86%) of the
172 eligible chairs were members of AMSPDC.

We used the Assocation of American Medical Colleges
definition of URIM.” This cross-sectional survey was distrib
uted to all member department chairs in September 2022 and
again in October 2022, The study was approved by the Albert
Emstein College of Medicine mstitutional review board.

Respondents were asked to indicate if thetr department
offered any training for the following topics: implicit bias,
anti-racism, microagpressions, and general information
regarding disparities to cach of the following groups: faculty,
staff, and tramees. Respondents were also asked i the traming
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Table II. Department approaches to recruitment,
retention and assessment of diversity, equity, and

inclusion (n = 66)

Activity

Assessment of department |eadership diversity

Inclusion of race and ethnicity in evaluating
department turmover

Department process to assess the diversity,
climate, and/or retention

Presence of a department diversity recruitment
plan

Presence of a formal department faculty
retention program for underrepresented faculty

Frequency (%)

52 (79%)
51 (77%)

33 (50%)

18 (58%)

9 (14%)
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AMSPDC DEl Dashboard Demo
&l https://amspdc.org/dei-dashboard-demo/#1676390191565-4df00d07-7189
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AMSPDC DEl Dashbeard - AMSF X +
8 amspdcorg/deidashboard/#1646330464511-76deded0-74e7
Advocacy

c
About Us Meetings

Faculty Retention

Dept Has Formal Faculty Retention Program

for UIM Faculty (n=40)

B Ves % [ No %
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Resources
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Journal Programs/Initiatives

Accountability Residency Training

Department Leadership

Faculty Retention Program for UIM Faculty

Based in Dept (n=8)
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DEl Committee

Accomplishments
Goals—Tool Kit (in progress)
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&) AMSPDC DEl Dashboard - AMSF X 4
= [ 4 8@ amspdc.org/deidashboard/
ﬂc'll About Us Meetings Advocacy Journal Programs/initiatives Surveys/Policies/Datz
Background
Toolbox Faculty Development Il Assessment Tools l' &

Resources

 Administrative Tools

DEI Vice Chair job descriptions

Best practices for faculty searches & recruitment

Examples of Incorporation of DEI activities in the faculty
promotion

Systems to report issues of bias, racism or microaggressions
Term limit policies (examples, commentaries)
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Send us any tools that you've successfully developed
Survey 2024
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